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The Department of Global Development invites applications for a new faculty position to study human
population dynamics in the US and around the world in the context of environmental change. The successful
candidate will be nominated to hold the inaugural appointment as the Schleifer Family Professor of
Sustainability. Upon confirmation, the professorship will be held for an initial five-year period, with possibility
of renewal.

With a rapidly globalizing world population of 10 billion, efforts to save the planet, leave no one behind, and
broadly advance sustainable development objectives must include deep scholarship on demographic change
as both a cause and a consequence of environmental change. Adaptive responses such as migration have
profound implications for food security, poverty and inequality, and the global politics of climate action.
Large-scale population movements are already underway and are expected to accelerate in the decade ahead
due to flooding, extreme heat, and prolonged droughts — stresses that are often exacerbated by conflict,
resource scarcity, and tenuous livelihood systems.

We seek a colleague whose research program addresses grand challenges at the nexus of population dynamics
and sustainable development by characterizing the patterns, drivers, and consequences of population
movements on the environment. Ideally, candidates should be adept at the evaluation of response options,
including disaster risk reduction and livelihood improvements, towards the development of effective public
policy solutions. Candidates who explore these critical issues through a range of disciplinary lenses (e.g.,
demography, geography, environmental sciences, sociology, and related fields) and work within
transdisciplinary teams are strongly encouraged to apply. Cornell’'s College of Agriculture and Life Sciences
has recently defined five 7ransdisciplinary Moonshots to guide strategic research and collaboration. This
position may contribute to initiatives under this strategic vision. The successful candidate could also affiliate
with and /or receive institutional support from several relevant schools, centers, and initiatives on campus,
including the Cornell Population Center, the Cornell Atkinson Center for Sustainability, the Brooks School of
Public Policy, and the Migrations Initiative.

The department welcomes applications for candidates at the Associate or Full Professor levels. The successful
candidate will be expected to maintain a strong program of externally funded research commensurate with
rank, advise undergraduate and graduate students, and teach 2.5 courses annually. We are particularly
interested in candidates who have experience in community engaged teaching and can contribute to our

department's "engaged major."

Required Qualifications:

Candidates must have a PhD in population, environment, or development studies or in a related discipline.

Department of Global Warren Hall Suite 240 607-255-3163
Development Ithaca, NY 14853-5905 cals.cornell.edu

Diversity and inclusion are a part of Cornell University’s heritage. We are a recognized employer and educator valuing AA/FEO, Protected Veterans and Individuals with Disabilities.


https://cals.cornell.edu/global-development
https://cornell.us15.list-manage.com/track/click?u=7c080c2d90b51e1bb068e976f&id=21e5dc8b0c&e=50c5b37b95
https://cpc.cornell.edu/
https://www.atkinson.cornell.edu/
https://publicpolicy.cornell.edu/
https://publicpolicy.cornell.edu/
https://migrations.cornell.edu/
https://cals.cornell.edu/global-development/education-training/engaged-learning

Application Process:

For full consideration, applications are encouraged by December 15; applications will be accepted until the
position is filled. Applications must include: (a) cover letter; (b) curriculum vitae; (c) Names of three
references (letters of reference will be requested if the applicant is called for interview) (d) three examples
of written work; (e) a forward looking statement describing the applicant’s planned research program for
the coming 5 years; (f) a teaching statement and, if possible, evidence of effective classroom teaching
(including recent summaries of teaching evaluations and sample syllabi), and (g) statement of contribution
to diversity, equity and inclusion. Questions about the position can be sent to:

Professor Parfait Eloundou-Enyegue
Department of Global Development
pme7@cornell.edu

The start date for the successful candidate will be July 1, 2023, or as negotiated.

Please apply at AJO link: https://academicjobsonline.org/ajo/jobs /23582

The College of Agriculture and Life Sciences is a pioneer of purpose-driven science and home to Cornell
University’s second largest population of students, faculty, and staff. We work across disciplines to tackle the
challenges of our time through world-renowned research, education, and outreach. The questions we probe
and the answers we seek focus on three overlapping concerns: natural and human systems, food, energy, and
environmental resources; and social, physical and economic well-being.

Cornell University embraces diversity in all its forms. Diversity and Inclusion are a part of Cornell
University's heritage. We're an employer and educator recognized for valuing AA/EEO, Protected Veterans,
and Individuals with Disabilities. We also recognize a lawful preference in employment practices for Native
Americans living on or near Indian reservations.

Cornell University offers a competitive salary and benefits package. Salary is commensurate with experience.

Support for start-up costs will be available. Cornell actively seeks to meet the needs of dual-career couples
with its Dual Career program and is a member of the Higher Education Recruitment Consortium, that assists
with dual career searches. Cornell and Ithaca are family-friendly communities: Cornell offers a rich array of
services, programs and benefits to help employees advance in their career and enhance the quality of personal
life, including employee wellness, workshops, childcare and adoption assistance, parental leave and flexible

work options. For more details, see: Family Life Resources for Faculty.

Cornell University is an innovative Ivy League university and a great place to work. Our inclusive community
of scholars, students, and staff impart an uncommon sense of larger purpose, and contribute creative ideas
to further the university's mission of teaching, discovery, and engagement.

Diversity and inclusion are a part of Cornell University's heritage. We are a recognized employer and educator valuing AA/FEO, Protected Veterans and Individuals with Disabilities.


https://cals.cornell.edu/faculty-staff/human-resources/policies-resources/statement-contribution-diversity-equity-and-inclusion
https://cals.cornell.edu/faculty-staff/human-resources/policies-resources/statement-contribution-diversity-equity-and-inclusion
https://cals.cornell.edu/faculty-staff/human-resources/policies-resources/statement-contribution-diversity-equity-and-inclusion
mailto:pme7@cornell.edu
https://academicjobsonline.org/ajo/jobs/23582
https://www.hercjobs.org/
https://hr.cornell.edu/sites/default/files/documents/family_resources_faculty.pdf

