Curriculum Vitae: PIETRONELLA VAN DEN OEVER

  pietronellavandenoever@gmail.com
7844 Vervain Court, Springfield, VA 22152. Telephone: (001) 703 451-6887 (H)
(001) 703 628-8939 (C)
Career Summary: Senior international development professional with extensive experience in managerial and leadership positions in international organizations and intercultural settings. Focus on sustainable development, with particular reference to socio-economic and demographic aspects and changing roles of women and men in agriculture and rural development. Long field experience in francophone Sub-Saharan Africa.

Work experience (in chronological order, from most recent)
I. Population Reference Bureau (PRB), Washington DC

October 2011 – Present: Visiting Scholar. Involved in research for a book entitled: “Changing Roles of Women and Men in African Agriculture: Demographic and Economic Aspects”, including field work in Mali and Burundi. 
II. Partnership for Transparency Fund (PTF), Washington DC
January 2009 – September 2011: Chief Operating Officer and Vice-President, Partnership for Transparency Fund (www.ptfund.org), Washington, DC. Currently still involved in PTF as Manager of (60) volunteers.

III. World Bank, Washington, DC

March 2005 – December 2008: Retired, Consultant, World Bank, Washington, DC, working on capacity building in the Africa Region: 
1. Coordinator of a six-person capacity building team in charge of a multi-year program entitled: “Sustaining Natural Capital” (SNC) (2006 – 2010). The program was inspired by the 2006 World Bank publication: Where is the Wealth of Nations? The program was further expanded in 2010 in: The Changing Wealth of Nations. Natural resource policymakers and managers from Burkina Faso, Burundi, Cameroon, Chad, Guinea Bissau, Senegal and Sierra Leone participated in the program. My substantive contribution was to introduce demographic and gender-specific elements and link these to sustainability of natural capital.  Activities included: 1) regional workshops in Africa for multi-stakeholder groups, 2) video-conferences, 3) country visits, 4) communication and outreach through a network of partners and stakeholders, and through monthly news bulletins, 5) assistance in the integration of critical population issues into Sustainable Land Management projects in Burkina Faso, Burundi, Cameroon, Chad, and Senegal, and integration of population issues into Poverty Reduction Strategy Papers (PRSPs) in Cameroon, Burundi and Sierra Leone, with particular emphasis on employment policies to absorb the “youth bulge”, and counteract depletion of natural capital. The program culminated in preparation of an electronic learning program on a Moodle platform, which is being adopted by various African universities;

July 1994 – February 2005: World Bank, Senior Task Team Leader, manager of multi-year capacity building programs for sustainable development, designed and implemented by multidisciplinary teams of World Bank staff and consultants. 
A sample of World Bank programs implemented by a team under my guidance: 
1. Task team leader of negotiation and skill building program on “Environmental Governance and Consensus Building for Natural Resource Management” for persons from multiple origins (NGOs, government, private sector, traditional chieftains) involved in rural development in West Africa. This program was particularly designed to bring clarity to questions of population growth and movement, and access to land, water, and other resources. It was intended to reduce the number of conflicts arising over scarce water and other natural resources due to increasing population density and deteriorating natural capital, with special emphasis on marginalized groups (women, youth, poor people);

2. Task team leader of “Social & Gender Analysis for Agricultural Extension Services in West Africa” (Burkina Faso, Mali, Mauritania, Senegal), intended to increase the capacity of agricultural extension services to design and implement programs that capitalize upon the division of labor, and reach out to women, youth and children, who traditionally work in agriculture, but have little or no access to agricultural services (extension, credit, equipment);

3. Task team leader of “Reproductive Health and Development”, A program of exchange between senior health care officials and religious leaders from Burkina Faso, Guinea, Mali, Senegal and Togo, and the Minister and high-level representatives from the National Health Ministry, the Inayatollah of Isfahan, and other prominent religious leaders in Iran. The program was designed to show the very successful Iran reproductive health experience, and to learn how religious and public health leaders were jointly involved as advocates and teachers to strengthen reproductive health and other family-oriented programs;

4. Co-manager of a project in Egypt entitled: “Population & Health Program and the Economic Role of Women and Girls in Egypt”. A women’s employment program, designed to reduce fertility, alleviate poverty and improve health, by increasing the age at marriage of women and girls and find (economic) alternatives to child-marriages and early child-bearing by young girls in the Southern Provinces of Egypt.

IV. The Futures Group International (TFGI) Washington, DC

July 1992 – July 1994 

Director of GENESYS project, sponsored by USAID. Directed a 19-million dollar project with 20 staff, intended to mainstream gender considerations in the USAID portfolio worldwide, strategically at the USAID policy level, and in field projects via USAID field offices. The program consisted of four components to integrate gender issues in USAID programs around the world: 1) education and training; 2) research, 3) development of toolkits and methodologies; and 4) publications, communication and outreach.

V. International Union for Conservation of Nature (IUCN) Gland, Switzerland 

September 1988 – June 1992 
Chief of IUCN’s Population and Sustainable Development program. My major assignment was to introduce population literacy and gender considerations into IUCN, especially amongst Senior Managers. Activities included working with a team of social scientists to: 1) develop the conceptual underpinnings of this multidisciplinary program; 2) “translate” the conceptual framework into an action program for IUCN; 3) develop materials (case studies and tools) to disseminate and integrate the action program into IUCN’s overall mandate of nature conservation and sustainable development; and 4) to monitor and report on progress made. In particular, the end goal was to integrate population, health and social issues into nature conservation strategies at global policy level (World Conservation Strategy, culminating in the 1992 Earth Summit in Rio de Janeiro) and in National Conservation Strategies in selected countries. Examples of successful “mainstreaming” of population, health and social issues were in the National Conservation strategies in Pakistan, Zimbabwe, Ghana, Indonesia, Costa Rica, and Ethiopia.

VI. Population Reference Bureau, Washington, DC

September 1985 – September 1988
Senior Population Scientist, Manager of USAID-sponsored RAPID and OPTIONS sub-contracts, intended to promote adoption of national population and development policies in Sub-Saharan Africa. My specific assignment was to provide support to the early stages of designing and implementing national population policies in Cameroon, Congo Democratic Republic of Congo (DRC), Côte d’Ivoire, and Mali.

VII. Graduate Studies (Master’s and PhD. Please see below under Education)

January 1976 – September 1985
Established my family and completed Master’s and PhD degree studies in the USA. (In the process, made an academic transition from the Life Sciences to the Social Sciences, with focus on Population Studies and Development Economics)

Simultaneously, I carried out multiple field assignments as a consultant for the UN Food & Agriculture Organization, and the International Labor Organization, while I was All But Dissertation (ABD). A sample includes: 1) Survey on the division of labor between men and women in agriculture in Congo DRC; 2) Preparation of an FAO project intended to prevent post-harvest food losses in agriculture in Burundi, 3) Field survey on the economic and social impacts on village communities of a special ILO labor intensive rural public works project in Burkina Faso; and 4) preparation of an FAO project for agricultural support services, with emphasis on agricultural extension for women in Mali. Wrote a policy paper for FAO on “Women in Agriculture, and Population Policies in Sub-Saharan Africa”

VIII. UN Food & Agriculture Organization (FAO), Rome, Italy

September 1971 – January 1976: FAO field staff member in Bamako, Mali 

Team member of an FAO project intended to strengthen the capacity of the National Agricultural Extension Service in Mali. My specific role was to improve the performance of agricultural extension agents in their contacts with local farmers, and to integrate a cadre of female agricultural extension agents in the national extension service, in order to better reach out to female farmers.
September 1968 – August 1971: FAO young professional, field staff in Porto Novo Centre de Formation Horticole & Nutritionnel de Ouando), Benin (then Dahomey)

Provided support to senior FAO staff involved in capacity building of National Nutrition Service and Agricultural Extension Service to improve earnings from small-scale agriculture, and to help improve children’s malnutrition and alleviate poverty.
Education:

PhD: Sociology, with major area in Demography, and minor area in Development Economics. University of Southern California in Los Angeles, 1985. Thesis Director: Professor Kingsley Davis. Subject: “High Fertility in Sub-Saharan Africa and the Role of Women in the Village Economy: Economic and Demographic Aspects”.

Master’s Degree: International Agriculture and Rural Development. Cornell University, Ithaca, New York, 1980. Thesis Director: John Cohen. Subject: “Rural Women in the Sahel and their Access to Agricultural Extension Services”.
Teachers Training College in Agriculture & Rural Development. Zetten, Netherlands, 1965.

Languages:

English: Excellent speaking, reading, writing

French: Excellent speaking, reading, writing

German: Excellent reading, good speaking and writing

Spanish: Survival knowledge

Dutch: Native speaker.

Computer skills:

Micro Soft Word and PowerPoint. 

Pedagogical skills:

· Pedagogical Certificate for Agriculture & Rural Development Education, 1965

· Certificate in Adult Learning & Agricultural Extension, 1965

· Skilled designer and implementer of e-learning, Blended Learning Methodologies (videoconferences with face-to-face learning-by-doing, written information and electronic (Moodle) learning modules).
US Residency Status:

Nationalized American (December 2012) and Citizen of The Netherlands

References: Upon request

